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November 2004

Spotlight on AICPA Minority Initiatives Programs
A M E R I C A N I N S T I T U T E O F C E R T I F I E D P U B L I C A C C O U N TA N T S
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Education is the link that connects efforts to
attract minorities into the accounting profession and the ability to assist them in becoming
CPAs. The AICPA continues its work in education on two main fronts, with programs targeting both students and educators.
Increasing the number of CPAs of color
in the accounting profession is the mission of
the Minority Initiatives Committee (MIC),
and with the current percentage of minority
CPAs at 7%—versus the 31% representation
in society as a whole—meeting this challenge
continues to be at the forefront of the MIC.
The core, traditional programs of the
MIC continue to make an impact, and efforts
to partner with faculty at universities around
the country and to bring representatives of the
AICPA and state CPA societies to the classroom to dialog with students are helping to
alert students to career opportunities in
accounting. while strengthening the impact of
existing programs.
At the faculty level, the AICPA’s threepronged Faculty Development Program
focuses on awareness, funding and support. As
sponsors of The Ph.D. Project, the AICPA recognizes the need to develop a pipeline of candidates who are properly prepared and fully
aware of the challenges and rewards of entering the world of academe. The Minority
Doctoral Fellowship program has existed since
the 70’s, and the overall success of the Ph.D.
Project has directly increased the success of
the program: 53 doctoral degrees earned, 98%
teaching at universities throughout the United
States, 86% are CPAs.
It is widely known that professors often
have a significant impact on a student’s ultimate career direction. The AICPA is committed to increasing the percentage of minority
Ph.D.s with CPAs in the front of the classroom. Illustrative of the AICPA’s continued
commitment to this goal are the 18 people currently receiving AICPA Doctoral Fellowships.

AICPA Minority Initiatives
Highlights
College Residency Programs
• 25 start-up programs funded nationwide since inception in 1997
• Exposes high school students and parents to the college environment,
accounting and career opportunities
• Over 90% of programs are operational
Minority Scholarship Program
• 157 scholarships awarded for the
2004–2005 academic year
• Average GPA 3.80
• Over $6 million awarded to over 1,300
students in the last 10 years

AICPA Student Leadership Program
• In the last 10 years, 800 college students attended this two-day leadership
workshop
• Exposes top accounting students to
leaders in the profession

Minority Faculty Development
• 53 AICPA Fellowship recipients completed their Ph.D. program since program inception in 70’s
• 98% of the Ph.D.s are teaching at universities throughout the U.S.
• 86% of the Ph.D.s are also CPAs
• 18 Ph.D. students* are currently part
of the program (see page F2)

To assist minority faculty in developing
their academic career, support programs
were created. The key support program is the
partnership between the AICPA and the
Diversity Section of the American
Accounting Association (AAA). With the
continued on page F2
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continued from page F1—Minority Initiatives Programs
AAA’s focus on the broader needs of accounting educators from a
national perspective, minority faculty have increased opportunities to network, participate in professional development programs
and identify research opportunities that will help ensure their
teaching skills are on the cutting edge, as well as support their
efforts to achieve tenure.
There are multiple AICPA student programs focused on the
high school and college level that are aimed at attracting, informing and encouraging students to recognize accounting as a viable
career option. Advertising in minority focused media, and providing materials about opportunities in the profession, combined
with a direct mail (e-mail) campaign have resulted in an increased
career awareness among minority students. Teaming CPAs with
college students to visit with and speak to high school students
has also been a successful strategy employed by the AICPA, state
CPA societies and many minority accounting organizations.
In 2004, scholarships totaling more than $500,000 were
awarded to 164 of the top accounting students at 110 universities
across the country, providing financial support to students on the
path to becoming CPAs.
The scholarship program is coupled with an invitational
Leadership Workshop where more than 800 students in the past 10
years have had an opportunity to dialog with leaders in the accounting profession.
Strategic partnerships with organizations such as minority
accounting organizations, The Diversity Pipeline Alliance,
INROADS and others have also played a key role in attracting and
supporting young people.

Call for Nominations for
AICPA Educator Award
The AICPA is now accepting nominations for the 2005 Distinguished
Achievement in Accounting
Education award. This award is designed to
recognize full-time college accounting educators distinguished for excellence in teaching and for national prominence in the
accounting profession. The nominee must be

*2004–2005 AICPA Minority Doctoral Fellowship
Recipients
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•

Amy Alward, Washington State University
Carol Anilowski, University of Michigan
Jason Brown, University of Pittsburgh
Maureen Butler, University of Arkansas, Fayetteville
Kelly Gamble, Florida State University
Anthony Holder, University of Cincinnati
Carlos Jimenez, University of Florida
Juan Jimenez, University of Southern California
Katherine Lopez, University of Texas San Antonio
Kofi Okyere, University of Wisconsin-Madison
Annette Pridgen, University of Mississippi
Ramon Rodriguez, University of Texas San Antonio
Paul San Miguel, University of Texas San Antonio
Paula Sanders, University of Illinois at Urbana-Champaign
Daniel Selby, Florida State University
Charlene Sinkin, Oklahoma State University
Lizzie Washington-Arnold, Rutgers University
Jan Williams, Morgan State University

Additional information about MIC programs, as well as applications for scholarships, fellowships, and faculty programs, is available at the Minority Initiatives Web site at:
www.aicpa.org/members/div/career/mini/index.htm

a current full-time or recently retired
(within the past five years) accounting
educator at a post-secondary educational institution; must be distinguished for excellence in classroom
teaching; must be involved in curriculum development; must be contributing to
the accounting profession; and must exemplify the philosophy of the CPA Vision.
Educators who are noted for their
teaching abilities but are now primarily

Promoting Your Talent
Creating a successful career takes more than a combination of
skills; it also requires knowing how to apply them. Promoting Your
Talent: A Guidebook for Women and Their Firms, the AICPA’s bestselling career publication now in its second edition, provides guidance to women who practice outside of public accounting.
Author Nancy R. Baldiga, CPA, interviewed successful women
in business and industry to learn about their careers, and identified
several important perceived obstacles faced by women seeking to

involved in administration or research are
eligible for the award.
Nominations are due Feb. 1, 2005. For
details on eligibility requirements, nominating process and application procedure:
www.aicpa.org/members/div/career/
edu/laaea.htm
educat@aicpa.org
212/596–6221

advance in their careers, including: (1) the demands of the job conflict with other priorities, (2) women lack access to effective networking and mentoring opportunities, (3) corporate culture and traditions often inhibit women’s advancement, and (4) young professionals lack positive role models.
To order Promoting Your Talent:
888/777–7077, and ask for product number 872566CPA11.
Educator member discount applies.
www.cpa2biz.com/store

Published for AICPA members in education. Except where otherwise copyrighted, reproduction of the material in this CPA Letter supplement is
encouraged and permitted if source acknowledgement is made and a copy of the reproduction is sent to the editor. Opinions expressed in this supplement do not necessarily reflect policy of the AICPA. Article submissions are welcome and should be directed to the supplement editor.

Joe Bittner, supplement editor
212/596–6282; jbittner@aicpa.org

Ellen J. Goldstein, CPA Letter editor
212/596–6112; egoldstein@aicpa.org
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Competency
Framework and ECA
Web Site Prove
Valuable
Educators are finding the AICPA Core
Competency Framework and other education, assessment and evaluation information that is available on the Educational
Competency Assessment (ECA) Web site
(www.aicpa-eca.org) to be valuable
resources.
For example, David E. Stout
(destout@ysu.edu), the Andrews Chair of
Accounting at Youngstown State
University, and his colleagues at Villanova
University, used the AICPA Core
Competency Framework, and other stakeholder perspectives, in developing and
implementing Villanova’s Master of
Accountancy (MAC) program. In addition, the Framework was used as an integral component of Villanova’s comprehensive assessment plan associated with
the MAC program.
In their paper, “A Descriptive
Account of the Development and
Implementation of an Innovative Graduate
Accounting Program: An Example of
Stakeholder-Based Decision-Making,”
which is forthcoming in Advances in
Accounting Education (Vol. 6, 2004),
Stout and co-authors from the College of
Commerce and Finance at Villanova
University James P. Borden (james.borden@villanova.edu), Melinda German
(melinda.german@villanova.edu), and
Thomas F. Monahan (thomas.monahan@villanova.edu), former dean of the
College of Commerce and Finance and
the current holder of the Cooney
Professorship in Accounting at Villanova
University, provide a descriptive account
of the stakeholder-based approach they
used to design the Villanova MAC program. According to Stout, the AICPA
Core Competency Framework and other
AICPA initiatives related to assessment of
those competencies had a material influence on the design of the Villanova program and specific courses in the program.
For example, in an article entitled
“Development and Implementation of an
Innovative Graduate-Level Course in
Strategic Cost Management, Planning, and

Control,” Stout and Villanova faculty member Robert N. West (robert.west@villanova.edu) describe the strategic approach
they used, including stakeholder analysis,
to develop the managerial accounting
course in the MAC program (i.e., MAC
8240: Strategic Cost Management,
Planning, and Performance Assessment).
Their paper appears in Vol. 22, No. 2
(2004) of the Journal of Accounting
Education.
The “planning” component of MAC
8240 consists of a module on project management (PM). This innovative module
was developed by a cross-disciplinary
team consisting of Stout, Matthew
Liberatore (matthew.liberatore@villanova.edu), professor of decision and
information technologies at Villanova
University, and a practitioner-consultant
who has direct experience with PM. A
detailed analysis of the stakeholder-based
approach to developing the PM module is
provided in an article (“Project
Management: A Core Competency in
Managerial Accounting”) by Stout, West,
and Liberatore that appears in the Summer
2004 issue of Management Accounting
Quarterly (see www.imanet.org). In particular, this article discusses how the
AICPA Core Competency Framework
influenced the design of the PM module.
Stout, Liberatore, and Jay Robbins (formerly of the Business Consulting Practice
of Arthur Andersen and now a consultant
with the North Holland Group) developed
a companion case study for the PM module. The case, entitled “The XYZ
Investment Company: A Case on Project
Management,” was published in the 2002
AICPA Professor/Practitioner Case
Competition (NY: AICPA).
The AICPA Core Competency
Framework, which was developed by educators for educators, defines a set of
skills-based competencies needed by all
students entering the accounting profession, regardless of the career path they
choose. The competencies (functional,
broad business and personal) are derived
from academic and professional competency models supporting the concept of
life-long learning.
In Nov. 2003, the AICPA launched
the ECA Web site to assist educators and
program administrators integrate the
skills-based competencies into their

F3

courses and programs.
The ECA Web site consists of two
main areas: the library and the organizers.
The library contains the AICPA Core
Competency Framework, consisting of the
Core Competency Database of competencies, competency levels and elements. The
library also houses the Education
Strategies Database, which provides information and suggestions regarding which
strategies may be effective in helping students develop a particular competency. In
addition, the Library contains an extensive
amount of information that addresses the
area of assessing student performance relative to the competencies and information
regarding the evaluation of courses and
accounting programs in terms of covering
or incorporating the competencies.
There are two organizers: the
Assessing Student Performance (ASP)
Organizer and the Evaluating Competency
Coverage (ECC) Organizer. The ASP
Organizer guides educators through the
process of gathering, analyzing and using
assessment information to determine how
well students are developing the Core
Competencies. The ECC Organizer guides
educators through the process of gathering, analyzing and using information to
determine the degree to which the Core
Competencies are covered in accounting
courses and programs.
The AICPA received a 2004
Excellence Award in Educational
Programming from the National
Association of Colleges and Employers
(NACE) for developing the ECA site as a
means to help educators integrate the
skills-based competencies needed by
entry-level accounting professionals.
The ECA site is accessible through
the Educator’s page of www.aicpa.org or:
www.aicpa-eca.org
For further information, contact Joe
Bittner at:
JBittner@aicpa.org
212/596–6282
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Call for Professor/
Practitioner Cases
The AICPA is now accepting case submissions for the 2005 Professor/Practitioner
Case program. The program is designed
to promote collaboration of accounting
educators and practitioners (not exclusive
to public accounting) in the development
of real-world-based cases for use in the
accounting classroom. The program has
been in existence since 1992 publishing
nearly 125 cases. The program is competitive and cases are thoroughly reviewed
and evaluated for publication and/or presentation by an AICPA Task Force consisting of both academics and practitioners.
Accepted cases will be published by
the AICPA and distributed to academic
institutions and interested firms. These
cases will be further considered for
invited presentation at one of several education-oriented conferences. Authors

whose cases are selected for publication
will be able to attend one AICPA conference of their choice, fee registration
waived (about $800).
Cases in the areas of financial
accounting, managerial accounting, assurance services, governmental/not-forprofit, tax and information systems are
acceptable. Of particular interest are cases
that address topics on fraudulent financial
reporting and strategies for preventing and
detecting fraud; ethics and professional
responsibilities of CPAs practicing in
business and industry; issues or services
identified in the CPA visioning process;
new assurance services that illustrate how
the accountant or auditor can add value
for an employer or client; “new finance”
in terms of blending information technology with financial decision making and
new management techniques; global marketplace and international issues; and tax
issues, including tax shelters. Cases
should address the competencies identified in the AICPA Core Competency

AICPA Financial Literacy Program
CPAs interested in improving Americans’ financial knowledge
now have a new Web site where they can register their interest in
volunteering to participate in the profession’s 360 Degrees of
Financial Literacy efforts. The AICPA has launched the 360
Degrees of Financial Literacy volunteer database. It allows all
CPAs—AICPA members as well as non-members—to join the
effort to educate the American public, from school children to
retirees, on financial topics that apply to their particular stage of
life or needs.
The Web site, located at volunteers.aicpa.org/financialliteracy, requires the applicant to complete a brief application
process. CPAs who sign on will be kept informed about the profession’s 360 Degrees of Financial Literacy efforts at both the
national and state levels. They will also be provided with a number of resources to support volunteer outreach, including a general financial literacy speech and a PowerPoint presentation.
To register on the new site, the following steps should be
taken.
1. Go to volunteers.aicpa.org/financialliteracy.
2. Log in. If members or non-members have previously
logged into either the AICPA’s www.aicpa.org or CPA2Biz’s
www.cpa2biz.com Web sites, they can use their existing login. If
the applicant does not have a login, they must register by clicking
the “Not Registered Yet?” link and complete the information by
entering their name and address and creating a login.
3. Check the “Apply” box. Following login, the applicants
simply click a checkbox indicating their desire to participate in

Framework for Entry into the Accounting
Profession. (For information, visit
www.aicpa.org/edu/corecomp.htm.) Cases
should take an integrative approach that
recognizes related issues that may cross
over traditional accounting courses or disciplinary boundaries.
Submitted cases should not have been
previously published, accepted for publication, or be currently under review for
publication. All case submissions should
be well developed and ready for use; must
have been classroom tested at least once;
and must include detailed teaching notes
and solutions. Case submissions are due
Dec. 1, 2004. For information and application:
www.aicpa.org/members/div/career/
edu/ppcdp.htm
educat@aicpa.org
212/596–6221

the profession’s 360 Degrees of Financial Literacy effort. On this
page, applicants can also enter preferred ways of contributing to
this effort, such as taking on speaking engagements, as well as
specific circumstances that need to be noted, such as being
unavailable during December or unwilling to travel.
4. Identify skills. Before completing the application process,
applicants are encouraged to indicate their business experience
from a list of 30 general business skills. Again, this is a simple
point and click process.
5. Share experience. Applicants are also encouraged to cut
and paste a copy of their résumé into the Web site or simply type
in some highlights of their experience.
Candidates will be contacted if financial literacy opportunities become available that match their geographic location, experience and areas of interest.
The new database serves as a resource to both the AICPA
and the state CPA societies. The state CPA societies are informed
when a candidate registers their interest in volunteering and are
given the ability to view candidates listed in their respective state.
Candidates’ application and contact information is treated with
confidentiality. Details are only available to selected members of
the AICPA and to state society chief executives.
For more information on the 360 Degrees of Financial
Literacy effort, visit:
www.aicpa.org/financialliteracy
financialliteracy@aicpa.org

